1.

POSITION POSTING
a. LISTING INFORMATION
b. SCOPE OF WORK
c. COMPENSATION & SUPPORT
d. WHO IS GOD CALLING TO MINISTER WITH US?

1a. LISTING INFORMATION
Church name: First Congregational Church of Mountain Home
Street address: 515 East 15th North, Mountain Home, ID 83647
Supplemental web links: http://www.mhfccucc.org

Conference: Central Pacific Conference
Association: Idaho
UCC Conference or Association Staff Contact Person (Name, Title, Phone, Email):
Rev. Tyler Connoley, Conference Minister
Central Pacific Conference of the United Church of Christ
PO Box 22588
Portland, OR 97269
503-228-3178
tyler@cpcucc.org

Summary Ministry Description:
We individually arrived in Idaho’s beautiful high-desert through duty, by chance,
purposeful choice, or were birthed here. However, we all have one similarity:
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We all have intentionally chosen our UCC Church as our spiritual home and we have
thrived! We are grateful! For 130 years we worshipped, wept, worked, and ate together.
More importantly, we encouraged, ministered, and lent a hand to each other, the Mountain
Home area, and the UCC’s wider ministry. Our congregation is comprised of empty
nesters, single adults, young families, grandparents who bring grandchildren, and seniors.
We want others to join us! We want to enlarge our impact!
Our church is run by the congregation for the overall operations of church life. We rotate
responsibilities, communicate between boards, trustees, minister, and congregation, initiate
repairs and additions/updates for our physical structure, have sound financials, and care
about each other and our community and world.
We need a pastor who will work with us individually, as well as collectively, to guide, teach,
comfort, and stretch us in our lifelong spiritual journey.
We seek a pastor who: 1) nourishes us spiritually and deepens our understanding of what it
means to follow Jesus 2) energetically seeks to minister to members’ concerns 3) actively
works and interacts with the congregation 4) considers the community’s wider needs 5) is
passionate about ministry and loves people.

Photographs:

Jason Farnham, performing inside MHUCC sanctuary, sponsored by MH Arts Council
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The Rose Garden by our parking lot.

Troop 57, with Certificates of Appreciation.
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What we value about living in our area:
1. Friendly - Mountain Home enjoys a small-town atmosphere of parades, festivals, rodeos,
races, downtown art, free outdoor concerts and movies, superb healthcare and fitness
amenities, and restaurants serving local and international foods. New friendships develop as
military, Forest Service, educators, retirees and others move here. Employment in diverse
occupations is expanding and community activities welcome volunteers. Commuter vans
provide easy access to Boise State University and employment in the Boise area.
2. Parks & Open Space – Mountain Home boasts the most city park acreage per capita in
Idaho! Southern Idaho is a four-season sports area. We are within easy driving distances of
excellent fishing including the famed Silver Creek outside of Ketchum. Four major ski
slopes are all less than 100 miles away. Our area is noted for its wealth of groomed
snowmobile paths. Idaho Fish and Game Unit 39 is our backyard with multiple hunting
seasons. Nearby Forest Service and Bureau of Land Management areas preserve ecosystems
for public use including hiking, biking, camping, mineral hot springs, historical sites, bird
watching, and photography. Two vastly different state parks, Three Island Crossing (Oregon
Trail and Indigenous history) and Bruneau Dunes (tallest single structure sand dune in North
America) are only 20 miles away.
3. Military, Agriculture Oriented, and Economic Influencers
Military– Mountain Home Airforce Base (MHAFB) is ten miles away. Twenty-five percent
of Mountain Home residents are currently affiliated with MHAFB or are retired
military. These residents include Singaporean F15 pilots and families. U.S.
Marines with Marine Fighter Attack Training Squadron (VMFAT) 501 are
training at MHAFB and Qatar pilots could be training here soon.
Agriculture - Elmore County has 358,454 farm acres of alfalfa, wheat, potatoes, grain,
onions, other crops, and pasture land. Cattle and dairy are the area’s two
leading agricultural sectors. Elmore County agriculture brought in $487 million
in revenue in 2019 ranking it 7th out of Idaho’s 44 counties. (U.S. Bureau of
Economic Analysis) In 2017, 96 % of all farms were family farms with 14 %
selling directly to consumers. (Idaho Farm Bureau Association).
Business– Marathon Cheese Corporation, Mountain Home School District, Walmart, St.
Luke’s Health System, Elmore County, City of Mountain Home, PKL Services
Inc., Pioneer Federal Credit Union, Albertsons, Johnson Brothers Hospitality,
Inventive-Group (Inventive Projects, In The Ditch, Razorback Offroad UTV
Accessories, Fish Fighter Products), Wolfe Pack Pellets, and more.
4. Cultural Opportunities - Mountain Home offers a wide variety of cultural activities for the
whole family, as well as the younger adults who may be stationed here at Mountain Home Air
Force Base. The Mountain Home Arts Council produces live performances of music, drama,
local talent variety shows, or dinner theater. The visual arts guild showcases local artists at the
library and other venues. The city is adorned with murals painted by artists of all ages on the
outside walls of the businesses (with permission, of course). The literary arts guild publishes
The Whistlepig, a yearly compendium of local writers. Other groups in town sponsor
Juneteenth, Black History Banquet, Cinco de Mayo celebrations, and the annual Basque
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picnic. Every September, Mountain Home celebrates its partnership with the Air Force Base
with a parade and free barbecue lunch for thousands. Vendors from everywhere, bands, and
activities make this a lively week.
Boise hosts its own philharmonic orchestra, opera companies, and ballet company. Drama is a
strong component of the Boise area. Companies include the Idaho Shakespeare Festival, Boise
Contemporary Theater, and The Boise Little Theatre.

The current size of membership:
99 (average weekly attendance, 52)

Languages used in ministry (other than English): None
Position Title:
Settled
Compensation Level
Full Time or three-quarters time

Does the total support package meet conference compensation guidelines?
In most areas. See section 1c for details.

1b. SCOPE OF WORK
●

●
●
●

●

●
●
●
●

Full-time or three-fourths time Pastor
Preparation and leadership of Sunday worship including scripture study, crafting of
liturgy and bulletin, sermon preparation, music selections/performances, special prayers,
and youth presentations/performances in coordination with office, musical, diaconate,
education, and other staff or volunteers, etc.
Pastoral care in collaboration with lay people
Collaborate on administrative responsibilities
Strengthening of congregation’s faith and vitality through prayer, Bible study,
services, classes/learning opportunities on/off church premises, identifying helpful
resources/opportunities and helping laypersons take advantage of them, identifying and
encouraging interfaith worship.
Leadership development by working with people in the church to share in ministry
tasks/opportunities and encouraging/enabling participation in church
programs/activities/worship
Counseling, listening, and referral for specific individuals/situations
Weddings and funerals for participants in our church’s worship community
Availability to the wider community for funerals, weddings, special worship programs,
and as a representative of the church to local organizations
Community engagement and leading the way for the church to be an ambassador of
God’s love
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● Strategic planning for church activities, interfaith worship, conference/association
meetings
● Professional growth through study/prayer to increase the depth of understanding and
improve skills
● Faithful stewardship of time, talent, and treasure
● Deepening our congregation’s spirituality and energizing our connections with other
faith communities
● Genuine love for humanity, who wants to develop a connection with the whole
congregation.
Core Competencies:
1. Good team player
2. Effective communicator
3. Good sense of humor, kind, and sociable, with all ages.
4. Competent with the care and responsibility of the entire congregation.

1c. COMPENSATION AND SUPPORT
Salary Basis: $44,000 to $54,000.
A total package value (which includes benefits) of $70,000 to $80,000, depending on
experience. Within the range, amounts can be allotted based on the pastor's
discretion.
Benefits:
Salary plus Benefits

What is the expected living situation for your next minister?
Residing locally with a housing allowance.

Comment on the residential/commuting expectations for your next minister.
It is expected that the pastor lives in and becomes part of our community.
State any incentives
• The Church may provide low-interest funds for a down payment on a house.
• Sabbatical after 5 years of service.
• Church pays for continued learning seminars
• Church provides transportation/lodging costs for education, conference meetings
• Church pays Chamber of Commerce membership dues
• Provide assistance navigating community activities.
Describe peer and professional supports available for ministers in your association/conference:
• Idaho Association of Churches meets annually.
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•
•
•

Pastors in the Boise and Mountain Home UCC churches periodically check in with
each other to discuss mutual interests and issues.
Local Ministerial Association meets monthly.
Several retired ministers willingly offer support.

1d. WHO IS GOD CALLING TO MINISTER WITH US?
He has told you, O mortal, what is good,
and what does the LORD require of you
but to do justice and to love kindness
and to walk humbly with your God? Micah 6:8
Our Church needs a minister who:
•
•
•
•
•
•
•
•

•

•
•
•
•
•

Communicates well as a listener, teacher, writer, and presenter
Enjoys conversing with church attendees, becoming familiar with the strengths of each
Supports committee chairpersons to lead, and is a non-voting committee member
Extends compassionate and consistent pastoral care
Coordinates additional regular pastoral care with congregation volunteers
Eagerly teaches Sunday School/Bible Studies (can be women’s/men’s/mixed)
Participates in the Ministerial Association and other inter-faith opportunities
Team Work/Collaborates with Trustees, committee chairs, and others about ideas,
proactive approaches, goal setting, priorities, success measures, evaluation methods, and
problem-solving
Leads primarily through example, i.e.: communicates clearly, accounts forthrightly,
addresses issues promptly and privately whenever possible (includes others as necessary)
o Networks with the church's leadership, committees, and congregation to healthily
address/discuss/resolve broader issues/problems that may affect the church, our
members
o identifies and promotes church-community mission
Recognizes and utilizes the compatible strengths of tradition and vision
Encourages both new and seasoned members to participate
Appreciates the value of differing political viewpoints
Preacher to the commonality of all the world’s people despite world division of
religious and political views
Maintains consistent self-care routines

Describe how your vision of the minister you are now seeking will assist the
congregation in making an impact beyond its walls.
Our new minister will desire to network within the community, bringing our church into
partnerships that help others. Examples:
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•
•
•
•
•
•
•

Be a member of the Mountain Home Ministerial Association
Participate in, and occasionally, lead community interfaith ecumenical services
Represent/Co-represent the Chamber of Commerce church’s membership
Appreciate the vitality of our community and actively network with churches,
organizations, volunteers, auxiliaries, foundations, advisory boards, individuals, etc.
(We will gladly introduce you.)
Interact periodically with community groups using the church facility
Help identify local needs and how the church can cooperatively work with others to
help meet the need
Inform congregation of regional, national and international UCC projects.

Specify language requirements or culturally-specific capacities preferred in the next
ministerial leader, and why those matter to the congregation’s sense of calling.
1. The Mountain Home area/Elmore County is:
• A national mixture of individuals, with international experience.
• Strongly influenced by two economic factors: assorted agriculture
production of crops/products and active-duty military personnel/retired
military residency.
2. Our congregation includes many active duty and retired military personnel and
their families. Thus, we have a variety of cultural and Christian faith backgrounds.
• This quality greatly enhances our church family
• One of our strong assets is that, even with our differences, we can work
together as a dynamic cohesive community of faith
3. The military dynamic adds unique areas of ministry to our pastor’s duties.
• Influx/outflux of members
• Safety concerns for overseas family members
• Support needs of families of deployed family members

Based on what you have learned about who your church is, who your church’s neighbor
is, and who God is calling the church to become, describe four areas of excellence from
The Marks of Faithful & Effective Authorized Ministry that your next minister will
display to further equip the congregation’s ministry in these areas.
1. Exhibiting a spiritual foundation and ongoing spiritual practice
2. Engaging sacred stories and traditions
o Bringing life to sacred stories/traditions in worship, proclamation, and witness
3. Strengthening interpersonal and intrapersonal assets
o Demonstrating excellent communication and teamwork
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o Affirming strengths and encouraging members to share their skills
4. Building transformational leadership skills
o Encouraging leadership development of self and others via continuing
education/lifelong learning

2. WHO IS GOD CALLING US TO BECOME?
“You shall love the Lord your God with all your heart,
and with all your soul,
and with all your mind.” Matthew 22:37

Who is God calling you to become as a congregation?
God is calling this church to be a haven in the community for inspiration, peace, caring,
nurturing, outreach, and faith education.
Describe how God is calling you to reach out to address the emerging challenges and
opportunities of your community and congregation.
Mountain Home UCC is a place of worship, fellowship, and community impact.
Together we live our Mission and Vision.
➢ Our Mission and Vision statements were reviewed and rewritten in 2018.
• Mission:
“To bring the word of God to all people through the empowerment of the Holy Spirit”
• Vision:
“To work together to worship God, share our faith in Christ, and enrich our
community through service and Christian education”
➢ Several new congregation-driven community partnerships were initiated in 2019 and
2020. Examples:
•

Since 2020 - Our church sponsors (through a member donation) Parks &
Recreation’s youth soccer teams.

•

Before COVID: our congregation, St. James Episcopal, and Grace Lutheran
congregations have had a once-a-summer Joint Ecumenical Service in Legacy
Park. We worship, share a potluck meal, renew friendships, meet new people, and
draw closer as a community.

•

2019 - Women’s Fellowship Feed My People, Clothe My People, Love my People
community donations highlights: *
o Harmony House domestic violence shelter - $800 of towels purchased**
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o Ronald McDonald House - items for the new Boise RMH that serves all of ID
▪ Spaghetti meal prep items (boxes & boxes filled with jars of sauce,
pounds of pasta, etc.)
▪ Clothing (bags & bags of new clothing for families who left home with
the clothes on their back/unprepared for a long stay)
▪ Gas cards ($500)
•

2019 - Bell Choir purchased (primarily from private donations) a third Octave which:
o delights the congregation with increased depth of music***, plus
▪ added four bell-ringers, plus substitutes
▪ prompted sanctuary updating
• altar and carpet
• now features stunning, member-designed/created, original fabric
art that changes with the liturgical seasons
o delights the community through expanded year-round performances in
varying locations
▪ (Community Maundy Thursday, other combined church services,
Mountain Home Community Choir concerts, LDS Christmas music
weekend, memorials, etc.)
o comforts and inspires
▪ at times there is no more healing salve than music

* Women’s Fellowship faithfully helps finance church projects: carpets, exterior stucco,
etc., and in 2021 helped the Mountain Home Police Department, the Domestic Violence
Shelter, Ronald McDonald House, The Giving Tree, St. Luke’s Long Term Care Unit, Parks
& Rec Youth Sports, Sleep in Heavenly Peace, Samaritan’s Purse Christmas Shoe Boxes,
the Animal Shelter, St. Luke’s ER & Hospital, St. Luke’s Quick Care & Clinics, the VA
Clinic, Desert Sage Health Clinic, and the Ukraine Relief Fund. In 2019 Women’s
Fellowship approached the entire congregation for a special Feed My People, Clothe My
People, Love My People donation for Ronald McDonald House necessities. These are just
some of the examples of how Women’s Fellowship inspires the entire congregation into
extraordinary giving.
** Harmony House also received 7 full-size bunk beds from a Scouting BSA Boys Troop
57 Eagle Scout project, which our church has sponsored for over 55 years.
*** Bell Choir can perform as a 3 Octave Choir, 2 Octave Choir, or a 4 Hand Bell
ensemble.
➢ We are a blessed congregation. Our Vision reminds us to worship together, live our
faith and share our blessings. We are motivated to follow our vision. Our shared
desire is a pastor who wants to lead us on our journey and will seek new opportunities
for this church to serve.
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3. WHO ARE WE NOW?
“You shall love your neighbor as yourself.” Matthew 22:39
a. CONGREGATIONAL REFLECTIONS
b. 11-YEAR REPORT
c. CONGREGATIONAL DEMOGRAPHICS
d. PARTICIPATION AND STAFFING
e. CHURCH FINANCES
f. HISTORICAL INFORMATION

3a. CONGREGATIONAL REFLECTIONS
Describe your congregation’s life of faith.
Our beliefs and commitments are stated in our Constitution and Covenant:
❖ Constitution: The object of this church shall be to provide for: the worship of God; the
Christian training of children, youth, and adults; and the extension of the Kingdom of
God.
❖ Covenant: Looking for help to God the Father, Son, and Holy Spirit, by whose love we
are gathered here, and acknowledging Jesus Christ as the only head of the Church
universal, and all who confess His name as our brothers and sisters; we now promise
and covenant to lead a Christian life, heeding the command of God, and turning to
God for forgiveness of sins and renewal of hope; and to support this Church by
attending its worship, sharing in its service, giving to its treasury, voting in its business,
and sustaining its fellowship
❖ We believe “God is still speaking.”

Our strengths and positive qualities are:
Members: Welcoming, inclusive and friendly
Open-minded
Supportive
Eager to learn and participate
Passionate about our church & community
Services: Traditional services
Frequent special music/youth performances
Active in ecumenical programs
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Facility: Beautiful building with updated/energy-efficient exterior, interior
heating/cooling, new windows, updated chancel area, and handicappedaccessible restrooms.
Provides space for youth/family events, Scouts BSA, elections, small
graduations, etc.
Participant/host of joint community events

Describe what worship is like when your congregation gathers.
➢ Worship is held in our beautiful floor-ceiling rock wall and window sanctuary
o elevated choir and baby-grand piano face the congregation
o natural light streams through a 121-year-old-stained glass rear window
bathing the congregation.
➢ Worship is based on the liturgical cycle and includes:
o Children’s Moment (may be a children’s performance)
o Music (may include special performance)
o Scripture & Sermon (may be Confirmand sermon)
o Offering
o Passing the Peace
o Concerns & Celebrations
(Adjustments were made as necessary due to Covid 19)
➢ Attributes of good sermons:
o Scripture-based content to strengthen our faith
o Thought-provoking
o Includes historical context of scripture/historical events
o Provides insight into UCC and different faiths’ strengths
o Offers secular/non-secular quotes, stories, and information broadening the
scripture’s message
o A sense of humor
o Relates scripture to everyday life
o Nonpartisan - balanced point of view
o Respect for all and respectful of other religions
o Accommodates educational differences of audience

Describe the educational program/faith formation vision of your church.
❖ Our faith is supported and deepened by participating in various church programs:
Sunday School for all ages, Women’s Bible study, Women’s Fellowship, Vacation Bible
School (VBS) as well as other faith studies and discussions.
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❖ Young people are encouraged to assist with services, as age permits: be liturgist,
light candles, ring church bell, join the choir, serve fellowship hour
❖ Some books that have been discussed for Lenten reflections and Women’s Bible
Study were: Who is this Man? by John Ortberg, Battlefield of the Mind by Joyce
Meyer, Falling Upward by Richard Rohr, Practicing Our Faith edited by Dorothy C.
Bass, Unrevealed Until Its Season by James C. Howell, The Five People You Meet in
Heaven by Mitch Albom, Screwtape Letters by C.S. Lewis, and Breakfast With
Buddha by Roland Merullo. This assortment of authors with their differing faith
backgrounds, specific religious messages, and personal journeys are examples of our
openness. Our discussions questioned or related to and led to deeper thought.
Reading spurred further research by some and was shared. Hopefully, these
readings/discussions linger with us helping us move toward God.

Describe how your congregation is organized for ministry and mission.
➢ The majority of our communication comes in written form: the weekly bulletin, the
weekly “in the loop” and our monthly Proclamation publication (sent by email
and/or USPS as needed). We also share announcements and joys and concerns
during church services.
➢ Our church structure is based on different boards elected to cover specific areas:
Trustees, Diaconate, Christian Education; as well as committees: social, music, and
pastoral relations are all detailed in our constitution and by-laws.
o We know that at times changes are needed to promote harmony, reverence,
practicality, or spiritual growth. We appreciate a paced process based on
communication with appropriate boards/committees and ultimately the
congregation.
o Given our military community, new people and ideas are expected. We
embrace the varying skill-sets and ideas this offers our church.

When it comes to decision-making, how many hours are spent in meetings per month?
Each board meets for approximately 1 hour each month unless sufficient business
requires additional time. Often during the month, specific duties assigned are carried
out by individual committee members, based on previous decisions of the committee.
The pastor, as an ex-officio member, generally attends these meetings. Since the Spring
of 2020, we’ve used Zoom to conduct business when a face-to-face meeting was not
feasible.

Think of a time when action had to be taken quickly, for example when a crisis or
disaster occurred. How was that accomplished?
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When issues occur that need immediate attention, the specific board responsible is
contacted to resolve them. We take ownership of our church.
During Covid-19 we established Covid Protocol: wearing masks, physical distancing,
canceling fellowship and summer services, and Zooming/YouTube services live for
several months.
A pleasant, important, and urgent opportunity occurred during our lockdown. One of
our members, after a long deployment to Afghanistan, returned home. Spontaneously
two members of the congregation organized a Surprise Drive-by WELCOME HOME.
In less than 24 hours, dozens of parishioners assembled in the church parking lot and
drove by his house waving flags, blasting Wild Blue Yonder from the back of a pick-up,
clanging cowbells, waving signs and balloons, tooting horns, and yelling welcome back
where he, his wife and their 3 young children stood smiling returning greetings.
Similarly, one long-time parishioner and recent widow turned 85 during our Covid 19
isolation. To lift her spirits, the church organized a Happy Birthday drive-by, which
included many others unaffiliated with our church.
Can you provide the next minister with a copy of an organizational structure, bylaws, and/or
annual report to further explain the patterns of the church's activity and governance? Yes
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3b. 11-YEAR REPORT
CONGREGATIONAL DEMOGRAPHICS
Describe those who participate in your church.
Is this number an estimate? (check if yes)
Number of active members:

99

✓

Number of active non-members:

9

✓

108

✓

Total of church participants (sum of
the numbers above):

Percentage of total participants who have been in the church:
Is this number an estimate? (check if yes)
More than 10 years:

84

✓

Less than 10, more than 5 years:

10

✓

Less than 5 years:

6

✓

The number of total participants by age:
0-11

1217

1824

2534

3544

4554

5564

6574

75+

5

2

3

5

6

6

25

30

28

Are these numbers an
estimate? (check if
yes)
✓

Percentage of adults in various household types:
Is this number an estimate? (check if yes)
Single adults under 35:

2%

✓

Households with minors:

10%

✓

Single adults age 35-65:

3%

✓

Joint households with no minors:

50%

✓

Single adults over 65:

20%

✓
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Education level of adult participants by percentage:
Is this number an estimate? (check if yes)
High school:

20%

✓

College:

64%

✓

Graduate School:

12%

✓

Specialty Training:

4%

✓

Other (please specify):
Percentage of adults in various employment types:
Is this number an estimate? (check if yes)
Adults who are employed:

35%

✓

Adults who are retired:

60%

✓

Adults who are not fully employed:

5%

✓

✓ Describe the range of occupations of working adults in the congregation:
Education, military, government, legal, medical, small business owners, warehouse.
Describe the mix of ethnic heritages in your congregation and the overall racial makeup. Most
UCC congregations tend to describe themselves as "diverse." Yet, the vast majority of UCC
congregations are mono-cultural. What does diversity mean in your context?
•

•
•

We are an intellectually and experientially rich smorgasbord of people: differing in
religious backgrounds, hailing from many regions of the nation, and having widely
varying international experience.
We work locally, at Mountain Home Air Force Base (MHAFB), in Boise, and
elsewhere. Racially we are similar, with some diversity.
Given the diverse Mountain Home area population, membership opportunities exist.
We desire a pastor interested in helping us reach these groups/individuals.

Has your congregation recently had a conversation about welcoming diversity, or do you plan to
hold one in the near future (perhaps using, for example, the Welcoming Diversity Inventory)?
Please note the date. Comment after the exercise: No
16

3d. PARTICIPATION AND STAFFING
Complete the following chart. Please leave blank any fields that are not applicable to your
congregation.

The numbers below have been impacted by and are prior to COVID.
Ways

Type of Gathering

Estimated number
of people involved
in attendance
18

Women’s Fellowship, Lay leader

Baptisms (number last year)

0

Pastor

Children’s Groups or Classes

12

Christian education committee

Christmas Eve and Easter Worship

110

Pastor, diaconate, music dept.

Church-wide Meals

60

Monthly potluck, social com.

Choirs and Music Groups

19

Choir and bell directors

Church-based Bible Study

10

Pastor (adult Sunday school)

Communion (monthly)

65

Diaconate Board

Community Meals

5

Ministerial Association

0

Pastor, with adult mentors

Drama or Dance Program

15

Christmas play, Christian Ed
Committee

Funerals (number last year)

2

Pastor, WF provided meals

Adult Groups or Classes
Ba

Who plans each of the listed
gatherings?

Confirmation (number confirmed last
year)

varies

Confirmation, plays, holiday
events, choir, boards/committees,
shut-in visits, VBS, Sunday
service

Outdoor Worship

60

Joint Sunday service in the park,
pastors from three churches

Prayer or Meditation Groups

8

Women’s Bible Study/Lay-leader

Intergenerational Groups

Public Advocacy Work
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Retreats
Theology or Bible Programs in the
Community
Weddings (number last year)

0

Worship (time slot: 11:00)

60

Pastor, diaconate board

Young Adult Groups or Classes
Youth Groups or Classes
Other
Additional comments:
List all members or regular participants in your congregation who are ordained, licensed,
or commissioned ministers. Indicate those with current United Church of Christ ThreeWay Covenants (i.e. serving in a congregation) or Four-Way Covenants (i.e. serving in a
ministry beyond a congregation).
Name

Truman Parker

Three- or FourWay Covenant?
(3 or 4 or No)

Ministry Setting

No

Type of Ministry
Role

Retired?
(Y or N)

Pastor Emeritus

Y

If one or more previous pastors or retired ministers currently hold membership in the
church, describe their role(s) in the life of the congregation:
o Truman Parker, Pastor Emeritus, retired from our church and is a member.

List all current staff, including ministers. Exclude the position you are seeking to fill.
Indicate which staff person serves as head of staff.
Compensation
Length of Tenure for
Supervised
Staff Position
Head of Staff?
(full-time, partthe current person in
by
time, volunteer)
this position
Minister/interim

No

Part-Time

Trustees

2 months

Secretary

No

Part-Time

Church
Council

11 Years

Custodian

No

Part-Time

Trustee’s

15 Years

REFLECTION
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After reviewing the congregational demographics and activities above, what does this
information reflect about your congregation’s overall ministry?
❖ We are vibrant, energetic, adaptable, and stable.
❖ Our 130-year history reflects continual change, preparing financially for the future,
and moving forward with God’s help. We welcome a new pastor who embraces our
possibilities with faith and enthusiasm.

3e. CHURCH FINANCES
Current annual income (dollars used during the most recent fiscal year) – 2021 Figures
Source

Amount

Annual Offerings and Pledged Giving

$140,689

Endowment Proceeds (as permitted within spending policy, such as a
cap of typically 4.5%-5% on total return)
Endowment Draw (beyond what is permitted by spending policy,
“drawing down the principal”)
Fundraising Events
Gifts Designated for a Specific Purpose
Grants
Rentals of Church Building
Rentals of Church Parsonage
Support from Related Organizations
Transfers from Special Accounts
Other (specify): Building/Building Project Donations
Other (specify):
TOTAL

$140,689

The above number reflects only the cash deposited into the church's operating account.
It does not include Women’s Fellowship purchases for the church.
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Current annual expenses (dollars budgeted for 2021): $138,506
First Congregational Church - UCC

2022 Budget

EXPENSES:
Sharing
OCWM
Scholarships/Missions

Budget 2022: Remarks:

Per Capita - Conference

1,386.00

3,000.00
500.00

Per Capita - Pilgrim Cove

396.00

Idaho Association Expenses
49.50
Disadvantaged Persons/Ministerial
Assoc.
400.00
Special Offerings/Other Sharing*
2,500.00
TOTAL 8,231.50
Minister's Expense
Minister's Salary
33,620.00
FICA
4,770.00
Housing Allowance
16,200.00
Minister Annuity
Minister Insurance
Travel
Education
Professional

6,974.80
16,400.00
2,500.00
1,000.00
1,500.00
SUB-TOTAL 82,964.80

Substitute Ministers
1,050.00
Search for New Minister
TOTAL MINISTER 84,014.80
Church Supplies
Church
1,200.00
Choir Music/Supplies
10,000.00
Weddings/Funerals
500.00
Delegates
100.00
Membership Growth
420.00
Nursery Care (1/2 pd Women's
Fellowship)
1,200.00
Photography
100.00
Women's Fellowship
(Flowers/Misc.)*
500.00
Social Committee
200.00
Diaconate
100.00
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$14 per
member
$4 per
member
$.50 per
member

See Notes:

14% Sal +
Hous

$150 per

Revised May Special Mtg.

TOTAL

14,320.00

TOTAL

1,200.00
250.00
500.00
500.00
2,450.00

Christian Education
Sunday School
Special Activities
Vacation Bible School*
Camp Scholarships
Office
Bank fees
Secretary
FICA/Medicare
Substitute Secretary
Supplies
Postage
Internet/Computer Programs
New Equipment
Maintenance Agreement
Equipment Repairs

300.00
7,695.00
588.67
200.00
1,000.00
700.00
200.00
150.00
600.00
500.00
11,933.67

TOTAL
Building
Church Insurance
10,478.00
Worker's Comp. Insurance
1,200.00
Repairs & Upkeep
1,800.00
Solid Waste Fee (County Tax)
180.00
Piano Tuning
260.00
TOTAL 13,918.00
Utilities
Gas
1,000.00
Electric
2,000.00
Water/Sewer
3,320.00
Garbage/Recycle
280.00
Telephone
1,720.00
TOTAL
8,320.00
Custodian & Yard
Custodian
6,784.00
Custodian Extra Duties
500.00
FICA
557.23
Substitute Janitor
300.00
Janitor Supplies
200.00
Yard & Lawn Service (Snow
removal)
300.00
Yard Supplies
200.00
TOTAL
8,841.23
GENERAL FUND TOTAL
152,029.19
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BUILDING/Special Projects:
Building Projects(TBD)
20,000.00
Building Projects(Capital Expenses)
TOTAL 20,000.00
TOTAL EXPENSE 172,029.19
GENERAL REVENUES:
Pledges/General Donations
Plate
Sunday School
Special Offerings**
Other Sharing**
Altar Flowers (Women's
Fellowship)*
Women's Fellowship***
Vacation Bible School
Church Camp Fees
Weddings/Funerals
Use of Building
Misc.
Bulletin Sponsors
Transfer from Endowment
Transfer from Savings

112,000.00
2,500.00
300.00
2,000.00
500.00
500.00
850.00
300.00
500.00
500.00
1,000.00
1,000.00
520.00
29,559.19

Revised

GENERAL REV. TOTAL 152,029.19
OTHER REVENUES
Building Fund Pledges
3,000.00
Building Project Donations
2,000.00
Transfer from Endowment
15,000.00
Memorials
Children's Projects
OTHER REV. TOTAL 20,000.00
TOTAL REVENUE 172,029.19
*Donations for Altar Flowers transferred to Women's Fellowship
**Donations transferred directly to the Central Pacific Conference
***Women's Fellowship pays half of the Scholarships and Nursery
Care

Considering total budgeted expenses for the year, compare total ministerial support. What
is the percentage? 58%
70% of the annual operating budget is for wages, and 30% is for church operations/programs

Has the church ever failed to pay its financial obligations to a minister of the church? No
Is your church 5-for-5, i.e. does it include each of the following contributions during the
church year? (indicate those included during the most recent fiscal year) Yes
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_x_ Our Church’s Wider Mission (OCWM – Basic Support)
_x_ One Great Hour of Sharing
_x_ Strengthen the Church
_x_ Neighbors in Need
_x_ Christmas Fund
In what way is OCWM (Basic Support) gathered? If calculated as a percentage of the
operating budget, what is that percentage? (recommended 10%)
OCWM is a budgeted, designated amount.
What is the church’s current indebtedness? None
Total amount of loan debt:
Reason for debt:
Are capital and other payments current?
If a building program is projected or underway, describe it, including the projected
start/end date of the building project and the total project budget.
•
•
•
•
•
•

2022 - New blinds on the new windows
2021 - New windows on the south and west side of the building.
2020 - Stuccoed the east side of the church building to match the rest of the building.
Cost - $26.000.
2019 - We spent $6,621 on sanctuary upgrades: new chancel carpet, new baseboards
replacing no longer used baseboard heaters.
2018 - We upgraded the office carpet and windows on the west side of the building.
Cost - $6,280. (Women’s Fellowship purchased new office furniture.)
We are committed to being accessible and energy efficient. A future major building
project is planned for 2023-2025; the sanctuary roof will be recovered. Estimated
cost: $25,000 to $30,000.

If the church has had capital campaigns in the last ten years, describe:
Year(s)
2020
20132015
2014

Purpose
Stuccoed the east
side of the church
Replace HVAC
Systems
Replace Roof in
Fellowship Area

Goal

Result

$26,000

$4,985

$40,000

$22,480

$20,000

$6,257

If a capital campaign is underway or anticipated, describe: None
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Impact
The remainder was taken from
Endowment
The remainder was taken from
Endowment
The remainder was taken from
Endowment

Year(s)

Purpose

Goal

Result

$

$

$

$

Impact

Describe the prominent mission component(s) involved in the most recent (or current) capital
campaign.
The mission of replacing the HVAC system was to increase comfort in the building
while reducing energy costs. We reduced our total energy spending by over 40%.
Does your church have an endowment? Yes
What is the market value of the assets? $ 903,940 as of 6-6-2022
Are funds drawn as needed, regularly, or under certain circumstances?
Only when needed.
What is the percentage rate of draw (last year, compared to 5 years ago)?
Funds are drawn only from earned dividends as needed.
Describe draw on the endowment, if any, to meet operating budget expenses for the most recent
year and the past five years: Draws: 2019-$0 2018-$12,000 2017-$6,000 2016-$0 2015-$0
Only dividends were/are accessed.
At the current rate of the draw, how long might the endowment last?
Our funds' rules prohibit drawing any of the original principal, plus annual cost of
living changes. We intend to always have funds available.
Please comment on the above calculations or estimates:
Our use of endowment funds is very conservative by design. Our main goal is to be able
to maintain our church building well into the future without putting a significant burden
on future church members. This also allows us to meet shortfalls of the operating
budget on occasion.
Other Assets
Reserves (savings): -0Investments (other than endowment): -0Does your church have a parsonage? No
Describe all buildings owned by the church:
Our Church building and paved parking area are located on a one-acre lot in a largely
residential area on the North side of town. The church was built in 1962 and consisted
of a 4000 sq. ft. sanctuary and attached 4000 sq. ft. Fellowship/Sunday School area. A
1,800 sq. ft. section for the Pastor's Office, Church Office, and Choir Room was added to
the main building in 1987. A section of the Fellowship area was converted to
handicapped-accessible restrooms in 2010.
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Describe non-owned buildings or spaces used or rented by the church: None
Which spaces are accessible to wheelchairs?
All spaces except the pulpit and choir area are wheelchair accessible.

Reflection: After reviewing the church’s finances and assets described above, what does
this information reflect about your congregation’s mission and ministry?
We believe our 130-year congregation is responsible and forward-thinking. We are
frugal. We plan prudently. We are blessed and fortunate to have financial stability.
Our annual operating budget is developed by the Trustees and voted on by the
congregation, initially in November, with final approval at our annual meeting in
January. When a large capital expenditure is required, our members step up and give
additional dollars to help fund the needed project.
No cost use of our church building:
2021 – First Friday Quilters
2020 – An AA group
2020 - Scouts BSA added Troop 19 (a girl troop) Troop 19 Award Ceremony
Since 1966 we have Chartered Scouts BSA Troop 57, Crew 57, and Pack 57
(Cub Scout Pack 57 grew to nearly 80+ children in 2020 and now meets at the
Nazarene Church, which accommodates their numbers better. MHUCC
remains the Charter Organization.)

3f. HISTORICAL INFORMATION
➢ It is difficult to choose the most significant events in the life of a 130-year-old church.
But, one can see an evolution in the identity and makeup of the congregation. When our
church was founded in 1892, Mountain Home was a railroad stop in a community of
small farms, ranches, and the businesses serving them. After the Second World War, the
community and church changed.
Cheap electricity allowed large-scale, irrigated commodity agriculture to become
dominant. The establishment of a United States Air Force base caused a major
demographic shift. Today, a large percentage of the town’s population and the
congregation are current Air Force members and their families or military retirees.
Mountain Home is a bedroom community for Boise, the state capital with a metropolitan
area of over 230,000.
We consist of people from all over the United States and have many different faith
backgrounds. Although Mountain Home First Congregational Church has deep roots in
the local community, it has many connections with the wider world.
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➢ In 2018 we celebrated our Church's 125th Birthday! We reviewed and updated our
history for the past twenty-five years (since our 100th Birthday) with pictures and
mementos of the highlights. We held a celebration dinner, conducted a historical
walking tour, and celebrated Women's History Sunday with a drama production
recalling the women who were prominent in our church’s history.
➢ At our 100th Birthday, Former Pastor Rev. Harold Henderson shared:
"Our Church is a guide for people.
We don't dictate views and issues--we share them.
It is important that we not only discuss issues,
it's more important how we apply them to our lives".

Describe a specific change your church has managed in the recent past.
After 2 years of searching, hampered by COVID lockdown, we found a Pastor, who
appeared promising. A few months after being hired, members noticed changes in his
behavior and attitude towards the Church’s Leadership. We sought to work with our
Pastor and sought consultation from the conference. However, we found ourselves at an
impasse with the Pastor. A couple of months after that he resigned and his resignation
was accepted.
As we move forward in our search for a Settled Pastor, we have faith that the Holy
Spirit is working and moving in the heart of one who the Holy Spirit is calling to
Mountain Home, ID. The one who will come minister to our congregation and be our
inspiration for the next milestone of our church.
Every church has conflict, some minor, some larger. “Where two or three are gathered, there will
be disagreement.” Describe your congregation’s values and practices when it comes to conflict.
We have been a very fortunate Church and have experienced minimal conflict among
our parishioners. Our church culture is to solve differences through face-to-face
conversations or by addressing the appropriate board and/or committee. We are, by no
means, perfect and some members have participated in triangulation instead of direct
contact, but those are the exceptions - not the norm.
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Ministerial History
Staff member’s name

Years of service

Rev. Paul VanAntwerp

UCC Standing (Y/N)

14 mos.

Y

2

N/Disciples of Christ

20 mos.

Y

Rev. Truman Parker

23

Y

Rev. Harold Henderson

10

Y

Rev. Gary Smith
Rev. George Andrew Terry (Designated term)

Comment on what your church has learned about itself and its relationship with persons
who provided ministerial leadership:
We, as a congregation, try to form very supportive relationships with our leadership. We
work alongside our pastors and lay leadership. Mutual respect and regard for points of
view, honesty, and timely follow-through are touchstones of our working relationships.
Prior to Rev. Terry leaving, the previous three ministers had all retired from our
church, but remained in the area and were members of our congregation. They are
members of our church family. Our retiring ministers had differing professional
experiences and backgrounds before pastoring here: one served Mountain Home Air
Force base as a Chaplin, one was a native New Yorker and Harvard divinity school
graduate, and the third was from Madison, WI who obtained his theological degree from
Oberlin Graduate School and attended the Chicago Theological Seminary and the
Hartford Seminary in Conn. They, in essence, encapsulate the very diversity of Mountain
Home as a town and our congregation as a whole.
Has any past leader left under pressure or by involuntary termination?
Y/N/Ask us Ask us
Has your church been involved in a Situational Support Consultation?
Y/N/Ask us The CPC does not have a Situational Support Team, but we did seek help
with our last Pastor.
Has a past pastor been the subject of a Fitness Review while at your church?
Y/N/Ask us No
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4. WHO IS OUR NEIGHBOR?
“You shall love your neighbor as yourself.” Matthew 22:39 NRSV

a. COMMUNITY VISION
b. MISSION InSite

4a. COMMUNITY VISION
How do the relationships and activities of your congregation extend outward in service
and advocacy?
➢ We reliably contribute to the UCC’s 5 for 5.
➢ Our congregation frequently and enthusiastically joins forces to financially support
several community activities:
• Monthly: local food bank
• Annually: Christmas Giving Tree, Relay for Life, and Make a Wish
Foundation, Sleep in Heavenly Peace, Townsend Underwear Drive (new
underwear given to El-Ada Community Action to disperse), Blankets for
Cops (to give victims in distress)
• Periodic: luggage for foster children, school supplies, toiletries/household
supplies to Harmony House (domestic violence shelter), burn-out funds, and
many other needs
• Ronald McDonald House with pop tabs.
➢ We open our sanctuary, fellowship hall, and classrooms for:
• Voting in the county, state, and federal elections
• AA Meeting
• First Friday Quilter Group
• Boy Scouts of America, Scouting BSA Boys and Girls Troop
• Community Concerts, Ecumenical Services, and more
(100’s of community members use our building)

Describe your congregation’s participation in meetings, relationships, and activities
connecting the wider United Church of Christ (association/conference/national setting).
Our ministers attend CPC annual meetings. They have participated on the Committee
on Ministry. We send delegates to the association’s annual meetings. We have had
congregation members on the Committee on Ministry. One member was president of
the Pilgrim Cove Board for 3 years and then a board member for another 7. Members
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have been camp counselors. In 2018 we sent three confirmand youths and the pastor to
the UCC Western Regional Youth event in Hawaii.
Many local churches love to tell the story of what they are doing in the community to transform
lives. Some have identified certain aspects of their witness in the wider community using
language shared with other UCC congregations.
Check any statements below that apply to your UCC faith community.
__ Accessible to All (A2A)
__ Creation Justice
__ Economic Justice
__ Faithful and Welcoming
__ God Is Still Speaking (GISS)
__ Border and Immigrant Justice
__ Inter-cultural/Multi-racial (I’M)
__ Just Peace
__ Global Mission Church
__ Open and Affirming (ONA)
__ WISE Congregation for Mental Health
__ Other UCC designations:
__ Designations from other denominations
X None
Reflect on what the above statement(s) mean(s) to your community. Is your congregation
interested in working toward any of the above statements of witness in the near future?
✓ We are Accessible to All, although we have not gone through an official process.
✓ We address economic justice and social injustice through our local collaborations.
✓ Our congregants have passions that drive their volunteer work transforming lives:
protecting our environment - supporting the hurting, disabled, and ill – facilitating
voter awareness - stimulating Black History awareness - improving
personal/community health - assisting veterans & active duty members/families protecting/educating children - advocating for the marginalized - supporting visual,
literary, theatrical & musical community arts - promoting safety - advocating for
agriculture - supporting youth opportunities.
✓ We live our love story. “Preaching the Gospel at all times and when necessary, using
words,” to paraphrase St. Francis of Assisi.
✓ We accept as true: “God, you may inhabit eternity, but I can only manage one
moment at a time. Let that moment be the one I'm in. Amen.”
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Describe your congregation’s participation in ecumenical and interfaith activities.
➢ MHUCC annual joint ecumenical events/participation: Thanksgiving, Ash
Wednesday, Good Friday, Summer Service in Legacy Park, Vacation Bible School,
Christmas Concert, Ministerial Association, and Community Choir.
➢ Individually, MHUCC members take part with other congregations as cofacilitators, helpers, promoters, and participants: (Nazarene - Grief Share, All In
Church - Human Trafficking Awareness, Nazarene – Cub Scouts BSA, Catholic Community Dinner – Grace Lutheran food bank - various bible studies.
➢ Traditionally, on a few Sundays each year, our service highlights a specific
community service group. Members of the local organization attend worship and
serve as liturgists: Black History, Boy Scouts of America, and Masonic organizations.
Mission: To bring the word of God to all people through the empowerment of the Holy Spirit.
Vision: Work together to worship God, share our faith in Christ, and enrich our community
through service and Christian education.
We believe the Holy Spirit is directing us.
✓ One of our strong traits is efficiency. Meetings are about Church business. Duties
are assigned and fulfilled. Cost parameters are set. Members report back to their
respective committees. Annual meetings are similar. We are doers.
✓ As a congregation, we establish long-term goals for facility repairs/upgrades. Much
good happens for the community through our facility.
✓ We recognize long-term volunteers for their quiet humble dedication, through their
efforts we are able to worship, serve and educate.
✓ Our endowments, established through vision-focused elders, are invested and
protected for MHUCC worship long-term.
✓ We are service-focused. As we have presented here in the Profile, MHUCC has a
significant healing impact within the Mountain Home area and beyond. We can
improve by prayerful reflection upon, appreciation of, and celebration of our
impacts. If we live by Jesus’ example, we will pause and pray, listening closely for the
still speaking voice of God.
✓ As the Center for Action and Contemplation states so eloquently, “The best criticism
of the bad is the doing of the good.” We resemble that statement.
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Reflect on the scope of work assigned to your pastor(s). How is their community ministry
and their ministry in and on behalf of the wider church accounted for in the
congregation’s expectations on their time?
✓ The Pastor's ministry on behalf of the wider church is important; we would expect it
to represent less than 10% of the total of his/her working hours.
✓ We do feel community involvement is extremely important and expect our Pastor to
hold a meaningful presence in the community. Thus, the majority of their hours
spent in the community will be considered a part of their normal work week hours.

4b. MISSIONInSite
Comment on your congregation’s MissionInsite report with data for your neighborhood(s) or
area. What trends and opportunities are shown?
We appreciate the Conference’s need and use of a statistical snapshot of varying
communities within its area. MissionInsite, being a static document, reflects past
numbers and past projected analysis. Therefore, it is limited in its ability to reflect
recent changes to any community, county, or state; especially when the growth is
exceptional enough to warrant national attention. This is exactly the case now with
Mountain Home, Elmore County, and Idaho.
According to livability.com https://livability.com/id/mountain-home/
Mountain Home, ID has a population of 14,483, the median income is $50,548 and the median
home value is $151,528.
https://www.areavibes.com/mountain+home-id/

Key Findings
•
•
•
•
•

Mountain Home has a Livability Score of 73/100, which is considered excellent
Mountain Home crime rates are 28% lower than the Idaho average
Cost of living in Mountain Home is 2% lower than the Idaho average
Mountain Home real estate prices are 21% lower than the Idaho average
Rental prices in Mountain Home are 4% lower than the Idaho average

https://www.areavibes.com/mountain+home-id/livability/

Mountain Home Livability
#78 ranked city in Idaho
#8,917 ranked city in the USA
Ranks better than 69% of areas
In 2019 and 2018, Livability.com touted Boise as the best place to live. The wealth
growth of other areas of the country, coupled with an increased population density in
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those same areas, is causing a significant population shift into our area, and town. So
notable is this growth that both Forbes and the Wall Street Journal (WSJ) addressed
these circumstances in 2018.
On April 15, 2018, the WSJ indicated a business-friendly government and abundant
outdoor recreational areas are "making Idaho the fastest-growing state in the nation
last year…Boise’s unemployment rate in July was 2.9%, matching Idaho’s overall
unemployment rate last month [March 2018] the shift is a far cry from a decade ago
when Idaho’s economy collapsed during the recession…the state has since
rebounded…with its population jumping 10% from 2011 to more than 1.7M in 2017.”
Forbes March 1, 2018. “Boise, Idaho is enjoying some of the swiftest growth in the
country… All this earns the city and the surrounding metropolitan area the No. 1 spot
on Forbes' 2018 list of America's fastest-growing cities." Forbes cites: population
growth of 3.08%, an employment increase of 3.58%, and wage and broader economic
growth outpacing national averages.
Southwest Idaho’s growth is not confined to the Treasure Valley area, rather it is
spreading into Mountain Home as the cost of living here is less and the commute to
Boise is a quick 40 miles. With this in mind, we recommend prospective applicants visit
http://www.gemstateprospector.com/index.html (Idaho Dept. of Commerce) and
https://mountain-home.us/ (City of Mountain Home) for current information.
How do your congregation’s internal demographics compare or contrast to a) the neighborhoods
adjacent to your church, and b) other neighborhoods with which your church connects?
a) Our demographics are comparable to the adjacent area. The adjacent area would
include more young families, though
b) Mountain Home area demographics show a higher percentage of ethnic diversity
and young families
How are the demographics of the community currently shaping ministry, or not?
• MHUCC has a professional presence on the web. Our website provides information
to those who might be searching for a church. News and reminders are sent by email.
•

Opportunities exist for MHUCC to expand to reflect the area’s demographics.
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What do you hear when you talk to community leaders and ask them what your church is known for?
These are some of what we hear.
I have had the privilege of getting to know the First Congregational Church through their
Women’s Fellowship group the past three years.
Because of them, the First Congregational Church means kindness and generosity! They
have went out of their way to support our nurses and frontline staff. Recently, they supported
our 3D Mobile Mammography Campaign.
I can’t think of a more wonderful group of ladies that represent the First Congregational
Church! On an informal note, they are also very fun!!
Please feel free to reach out if you have any questions or would like to discuss anything
further. I can be reached at 208-850-6412 or heitmanw@slhs.org
Thank you and have a great day!
William Heitman
Executive Director
External Relations

St. Luke’s Health System

“Thank you for the opportunity to share with your congregation what it means for us to be
offered the use of your facility for our First Friday Quilters Meeting.
The First Congregational Church has welcomed us and provided us with a large and
comfortable space with all the amenities of tables, chairs, and the occasional use of your
multimedia equipment to have our meetings for the last several years and we hope that we
have been good stewards of your generosity.”
V/R
Susan Rueger
First Friday Quilters

“It has been a great pleasure to work with the wonderful and generous people at First
Congregational Church of Mountain Home. We are so appreciative that the church is willing
to open its doors for community events and partner with us in presenting and promoting the
Arts as we strive to fulfill our mission of entertaining, enriching, and educating the
community by presenting and promoting varied artistic and cultural activities.
Over the past several years, we have partnered on hosting a number of professional touring
performers, musicians, and storytellers for the community, a unique opportunity for
Mountain Home residents to see performing artists of this caliber in their hometown. In
addition, performers visit schools, nursing homes, and other community venues as part of
their residency. Among the many benefits of these performances is that the performing arts
have proven to unify communities, foster health and well-being, and have social impact.
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Without partner organizations such as First Congregational, these important activities
wouldn’t be possible.
We are so looking forward to partnering with First Congregational once again in our
upcoming season to host the Empire Trio, a New York-based classical crossover ensemble
backed by piano and violin, who will be performing 70+ years of classic show tunes from
Broadway musicals intermixed with behind-the-scenes stories.
There are so many reasons to say “no” to opportunities and partnerships, but the good people
at First Congregational Church have proven over and over again that they say “yes” with
their time and resources. For that, we owe an immense debt of gratitude.”
Sincerely,
Chris DeVore
Executive Director
Mountain Home Arts Council
“Women’s Fellowship, and most recently, Friday Quilters has welcomed us into your church
to share our message of the too often silent pain and prevalence of abuse in our area and the
compassion and hope the Harmony House offers.
Thank you for standing in solidarity with the ECDVC as we help abused women with and
without children and cooperate with other shelters when victims need to be relocated for
safety.
Please know every resident is impacted by your love.”
Sincerely,
Kimberly Middleton
Elmore County Domestic Violence Council
What do new people in the church say when asked what got them involved?
“Safe to be me here”.
“Friendly and accepting”.
“When I was asked for my thoughts/ideas”.
“I feel welcome”.
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5 REFERENCES

REFERENCE 1
Chris DeVore
Executive Director
Mountain Home Arts Council.
208-587-3706
mh-arts@qwestoffice.net

REFERENCE 2
Susan Rueger
First Friday Quilters
208-591-0111

REFERENCE 3
William Heitman
Executive Director, Elmore Foundation Community Engagement,
St. Luke’s Health System
208-587-6291
heitmanw@slhs.org
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6. CLOSING THOUGHTS
a. CLOSING PRAYER
b. STATEMENT OF CONSENT
c. CONFERENCE/ASSOCIATION VALIDATION

6a. CLOSING PRAYER
Heavenly Father, we praise you. Each and every day we strive to listen to do your will. Our
church is at a critical junction and we need your guidance. Lord, please guide us to the Shepherd
you have chosen for our church. Guide us to do your work more fully, so that this church may
faithfully appeal to a broader congregation. Make this Shepherd an instrument of your kindness,
peace, love, and hope. In Christ’s name, Amen.
“And I will give you shepherds after my own heart,
who will feed you with knowledge and understanding.” Jeremiah 3:15

6b. STATEMENT OF CONSENT
The covenantal relationship between a church and those called by that church to
serve as pastors and teachers and in other ministerial positions is strengthened when vital
information is openly shared by covenantal partners. To that end, we attest that, to the
best of our abilities, we have provided information in this profile that accurately
represents our church. We have not knowingly withheld any information that would be
helpful to candidates.
As the committee charged with the responsibility for identifying and
recommending a suitable new minister for our church, we have been authorized to share
the information herein with potential candidates. We understand that a candidate may
wish to secure further knowledge, information, and opinions about our church. We
encourage a candidate to do so, recognizing that an open exchange of relevant
information builds the foundation for continuing and healthy relationships between
calling bodies and persons seeking a ministry position.
1. Which individuals and groups in the church contributed to the contents of this Local
Church Profile?
The Search Committee (made up of Assistant Moderator, Historian, Social
Committee, and Pastoral Relations Committee from the Church Council, and Chair of
the Trustees), Finance Committee, and other Senior Leadership personnel.
2. Additional comments for interpreting the profile:
“A man has made at least a start on discovering the meaning of human life when he plants
shade trees under which he knows full well he will never sit.” D. Elton Trueblood
36

We are indebted to visionaries of the 1890s who decided to establish a church in Mountain
Home, Idaho. Their desire and dedication planted Mountain Home First Congregational
Church on July 17, 1892. Every Sunday we sit in the shade of their love and labors. In
return, we work to be good stewards of their gift and we continue their legacy of
generosity to others by planting seeds of assistance, compassion, and solidarity within our
community and elsewhere.
We seek a settled pastor who 1) wants to lead us in our spiritual growth, 2) will inspire us
to see Christ in everyone, and 3) will join us, shovel in hand, in planting more shade trees
of Christ’s love under which others may rest.
We and each prospective pastor are at mutually crucial points in our growth discernment.
May God be our guide.

Kenneth P Andersen Jr
Search Committee Chairman
Date: 11 July 2022
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6c. VALIDATION BY CONFERENCE/ASSOCIATION
The congregation is currently in good standing with the Central Pacific Conference.
Staff Comment:

To the best of my knowledge, ministerial history information is complete.
Staff Comment:

To the best of my knowledge, available church financial information is presented thoroughly.
Staff Comment:

My signature below attests to the above three items.
Signature:
Name / Title:
Email:
Phone:
Date:

This document is created through support to Our Church’s Wider Mission (OCWM) and is only
possible through the covenantal relationships of all settings of the United Church of Christ.

“Jesus answered them, ‘Have faith in God!’” – Mark 11:22
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